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EDUCATION

· Ph.D. in Business Administration


University of Kansas, Lawrence


Spring, 1990

· M.B.A., University of Kansas, Lawrence


December, 1980

· Graduate studies in economics with a minor in marketing. Master's thesis under Prof. Sabel. 


Rheinische Friedrich-Wilhelms Universität, Bonn, Germany, 1979

· Bachelor of Science (Vordiplom) in Economics,


Rheinische Friedrich-Wilhelms Universität, Bonn, Germany, Spring, 1978

· Bachelor of Science (Vordiplom) in Business, 


Rheinische Friedrich-Wilhelms Universität, Bonn, Germany, Spring, 1978

WORK EXPERIENCE
· Professor, Managerial Sciences Department, College of Business Administration, University of Nevada, Reno. 2003
· Associate Professor, Managerial Sciences Department, College of Business Administration, University of Nevada, Reno. 1996 to 2002
· Chair, Managerial Sciences Department, University of Nevada, Reno, 1999  to July 2002

· Assistant Professor, Managerial Sciences Department, College of Business Administration, University of Nevada, Reno.  1988 to 1992, and 1993 to 1996

· Wissenschaftliche Mitarbeiterin, Universität des Saarlandes, Saarbrücken, Germany. August 1992 to June 1993

· Teaching Faculty, Universität des Saarlandes, MBA-Europe, Saarbrücken, Germany. April 1993 to June 1993

· Instructor, Tulsa Community College, Tulsa, Oklahoma. Summer 1987 to Summer 1988

· Teaching Assistant, University of Kansas, Lawrence. Fall 1981, Fall 1983 and Spring 1984

· Research Assistant, Labor Market Research Program, Institute for Public Policy and Business Research, University of Kansas, Lawrence. Fall 1981 to Summer 1982

· Assistant Manager, Administration and Organization, Schaller-Automation, Blieskastel, Germany. December 1980 to August 1981

PUBLICATIONS IN REFEREED JOURNALS AND BOOKS

Stedham, Y. and Yamamura, J. (Accepted for publication in 2004) Measuring National Culture: Does gender matter?  Women in Management Review
Yamamura, J., Stedham, Y., and Satoh, M. (Accepted for publication in 2004) An Examination of Job Satisfaction of Accountants in Japan: The Relevance of Organizational Factors. International Journal of Accounting, Auditing, and Performance Measures
Beekun, R.I, Stedham, Y., Yamamura, J, and Barghouti, J.A. (2003) Comparing Business Ethics in Russia and the U.S.  International Journal of Human Resource Management 
Beekun, R.,  Stedham, Y., and Yamamura, J.  (2002) Business Ethics in Brazil and the U.S.: Egoism and Utilitarianism.  Journal of Business Ethics
Stedham, Y, Yamamura, J, Taylor, DW, and Nelson, M (2002) Organizational Factors and Dimensions of Satisfaction: A Comparative Study of Accountants in Australia and the US.  Australian Accounting Review 
Taylor, DW, Yamamura, J, Stedham Y, and Nelson, M. (2001) Managing Knowledge Workers in Accounting Firms: The Role of Nutrient Information and Organisational Information Consciousness.” Journal of Knowledge Management Practice, 2, July
Engle, A. Mendenhall, M., Powers, R., and Stedham, Y. (2001) Conceptualizing the global competency cube: a transnational model of human resource. Journal of European Industrial Training, Vol. 25, 6: 346-358 (Authors are listed in alphabetical order)
Stedham, Y. and Yamamura, J. (2000) Gender and Salary: A Comparative Study of 

Accountants in the U.S. and Australia. Asia Pacific Journal of Human Resources, Vol. 38, 3: 104-116

Young, G., Stedham, Y, and Beekun, R. (2000). Boards of Directors and the Adoption of a CEO Performance Evaluation Process: Agency- and Institutional Theory Perspectives. Journal of Management Studies, Vol. 37, 2: 277-295
Taylor D.W., Yamamura, J.H., Stedham, Y., and Nelson, M., 1999.  Managing Professionals: The Impact of Organisational Factors on Dimensions of Satisfaction in Chartered Accounting Firms. The Journal of Contemporary Issues in Business and Government, Vol. 5, 1: 21-33

Stedham, Y. and Mitchell, M. 1998. Sexual Harassment in Casinos:  Effects on Employee Attitudes and Behaviors.  Journal of Gambling Studies, Vol. 14, 4: 381-400  

Beekun, R., Stedham, Y., and Young, G., 1998. Board characteristics, Managerial Controls, and Corporate Strategy: A Study of U.S. Hospitals. Journal of Management, Vol. 24, 1: 3-19 (Authors are listed in alphabetical order)

Stedham, Y. and Nechita, M., 1997. The Expatriate Assignment: Research and Management Practice. Asia Pacific Journal of Human Resources, 35, 1: 80-89

Stedham, Y. 1997 International Compensation. Peters, L.H., Youngblood, S.A., & Greer, C.R. (Eds) The Blackwell Dictionary of Human Resource Management. 

Stedham, Y. and Mitchell, M., 1996. Voluntary Turnover among Non-Supervisory Casino Employees. Journal of Gambling Studies, 12, 3: 269-290
Mitchell, M. and Stedham, Y. 1996. A Profile of Pro-Union Casino Workers in Northern Nevada. The Gaming Research and Review Journal, 2: 17-30

Scholz, Chr., Stedham, Y., and Beekun, R. 1996. Human Resource Management Practices in British and German Subsidiaries: Differences and Similarities. In I. Beardwell (Ed.) Contemporary Developments in Human Resource Management, 77-91, Paris, France: ESKA

Greer, C.R. and Stedham, Y., 1989. Countercyclical Hiring as a Staffing Strategy for Managerial and Professional Personnel: An Empirical Investigation.  Journal of  Management, 15, 3: 425-440

PUBLICATIONS IN CONFERENCE PROCEEDINGS

Stedham, Y. and Yamamura, J., 2002. Measuring National Culture: Does gender matter? Abstract in the Proceedings of the Academy of Business and Administrative Studies International Conference, San Jose, Costa Rica
Yamamura, J. and Stedham, Y., 2002. Revisiting Hofstede. Abstract in the Proceedings of the AAA Western Regional Meeting, San Diego, CA

Stedham, Y. and Yamamura, J., 2002. National Cultural Characteristics: A comparison of gender differences in Japan and the U.S. Abstract in the Proceedings of the Hawaii International Conference on Business, Honolulu, HI

Beekun, R.,  Stedham, Y., and Yamamura, J., 2001. Business Ethics in Brazil and the U.S.: Egoism and Utilitarianism.  Abstract in the Proceedings of the Business Association of Latin American Studies (BALAS) Annual Conference in San Diego, CA 
Taylor, DW, Yamamura, J, Stedham Y, and Nelson, M, 2001. The Effects of Perceptions of Access to Nutrient Information and Organisational Information Consciousness on Knowledge Workers in Accounting Firms. Abstract in the Proceedings of the Global Human Resource Management conference, Barcelona, Spain

Beekun, R.,  Stedham, Y., and Yamamura, J., 2001. Business Ethics in Brazil and the U.S.: A Comparative Investigation. Abstract in the Proceedings of the Global Human Resource Management conference, Barcelona, Spain

Engle, A. and Stedham, Y., 2001. Multinational and Transnational Strategies: Implications for Human Resource Practices.  Abstract in the Proceedings of the Global Human Resource Management conference, Barcelona, Spain

Beekun, R., Stedham, Y., Gimenez, F., Caetano, J., and Yamamura, J., 2000. Business 

Ethics in Brazil and theU.S.: A Comparative Investigation. BALAS, Caracas, Venezuela 

Beekun, R.I. & Stedham, Y., 1999. The Effects of Culture on Business Ethics: A Cross-Cultural, Comparative Investigation. International Decision Sciences Conference, Athens, Greece 

Stedham, Y. and Engle, A., 1999. Multinational and Transnational Strategies: Implications for Human Resource Practices. Proceedings Research Symposium - Human Resource Planning Society, Ithaca, NY
Stedham, Y. and Yamamura, J., 1998. Gender Based Salary Differential Among Accountants: The U.S. and Australia. Proceedings of the Sixth Conference on International Human Resource Management, Paderborn, Germany

Yamamura, J. and Stedham, Y., 1998. Job Satisfaction and Turnover Intentions of Accountants: The Role Feedback, Autonomy, and Access to Information. Proceedings of the Western Decision Sciences Institute, Annual Meeting, Reno, NV

Stedham, Y. and Mitchell, M.,  1996. Sexual Harassment in the Workplace: The Hidden Consequences.  Proceedings of 10th International Conference on Gambling and Risk-Taking, Montreal, Canada.

Stedham, Y. and Nechita, M., 1994. The Expatriate Assignment: Selection, Training, and Repatriation - Best Practices. Proceedings of the 4th Conference on International Human Resource Management, Gold Coast, Australia
Scholz, Chr., Schröter, M., and Stedham, Y., 1993. Cross-Cultural Management: A Comparison of British and German Subsidiaries. Proceedings of the Eastern Academy of Management Meeting, Berlin, Germany              

Scholz, Chr. and Stedham, Y. 1993 Cross-Cultural Management: A Comparison of German and British Subsidiaries. Working Paper # 26, Lehrstuhl für Betriebswirtschaftslehre Univ.-Prof. Dr. Chr. Scholz, Universität des Saarlandes, Saarbrücken, Germany

CONFERENCE PRESENTATIONS

Stedham, Y. ,Yamamura, J. and Satoh, M. Gender and Salary: A Study of Accountants in Japan. Academy of Management, Seattle, WA, August 2003

Stedham, Y. ,Yamamura, J., and Satoh, M.  Gender and Salary: A Study of Accountants in Japan. ABAS (Academy of Business and Adminstrative Studies) Vancouver, CA, June 2003
Stedham, Y. and Yamamura, J. Measuring National Culture: Does gender matter? Academy of Business and Administrative Studies International Conference, San Jose, Costa Rica, 2002
Yamamura, J. and Stedham, Y. Revisiting Hofstede. AAA Western Regional Meeting, San Diego, CA, 2002

Stedham, Y. and Yamamura, J. National Cultural Characteristics: A comparison of gender differences in Japan and the U.S. Hawaii International Conference on Business, Honolulu, HI, 2002

Beekun, R.,  Stedham, Y., and Yamamura, J., Business Ethics in Brazil and the U.S.: Egoism and Utilitarianism.  Business Association of Latin American Studies (BALAS) Annual Conference in San Diego, CA in April, 2001.

Taylor, DW, Yamamura, J, Stedham Y, and Nelson, M , The Effects of Perceptions of Access to Nutrient Information and Organisational Information Consciousness on Knowledge Workers in Accounting Firms.” Global Human Resource Management conference, Barcelona, Spain, June 2001

Beekun, R.,  Stedham, Y., and Yamamura, J., Business Ethics in Brazil and the U.S.: A Comparative Investigation.”  Global Human Resource Management conference, Barcelona, Spain, June 2001

Engle, A. and Stedham, Y., Multinational and Transnational Strategies: Implications for Human Resource Practices.  Global Human Resource Management conference, Barcelona, Spain, June 2001

Beekun, R., Stedham, Y., Gimenez, F., Caetano, J., and Yamamura, J.  Business 


Ethics in Brazil and theU.S.: A Comparative Investigation. BALAS, Caracas, Venezuela, April 2000
Yamamura, J., Stedham, Y., Taylor, D., and Nelson, M. Organizational Factors and Dimensions 

of Satisfaction: A Comparative Study of Accountants in Australia and the U.S.  

Conference on International Human Resource Management,  Annual Conference of the 

AAANZ in Australia, July 2000

Stedham, Y. and Engle, A.  Multinational and Transnational Strategies – Implications for Human 

Resource Practices. Lead Track Presentation at the Human Resource Planning Society Research Symposium, Cornell University, Ithaca, New York. June 1999

Beekun, R.I. & Stedham, Y. The Effects of Culture on Business Ethics: A Cross-Cultural, Comparative Investigation. International Decision Sciences Conference, Athens, Greece, July 1999

Stedham, Y. and Yamamura, J., Gender Based Salary Differential Among Accountants: The U.S. and Australia. Sixth Conference on International Human Resource Management, Paderborn, Germany, June 1998

Engle, A. and Stedham, Y. Multinational and Transnational Strategies – Implications for Human Resource Practices. Sixth Conference on International Human Resource Management, Paderborn, Germany, June 1998

Yamamura, J. and Stedham, Y., Job Satisfaction and Turnover Intentions of Accountants: The Role Feedback, Autonomy, and Access to Information. Western Decision Sciences Institute, Annual Meeting, Reno, NV, April 1998

Stedham, Y. and Mitchell, M. Sexual Harassment in the Workplace: The Hidden Consequences. International Conference on Gambling and Risk-Taking, Montreal, Canada, May 1997
Young, G., Stedham, Y., and Beekun, R. Boards of directors and the adoption of a CEO performance evaluation process: Agency- and institutional perspective. BALAS, Rio De Janeiro, Brazil, April 1997
Young, G., Stedham, Y., and Beekun, R. CEO Accountability and control: The impact of board composition. Annual Academy of Management Meeting, Cincinnati, August 1996
Scholz, Chr., Stedham, Y., and Beekun, R. Human Resource Management Practices in British and German Subsidiaries: Differences and Similarities. International Colloquium on Contemporary Developments in Human Resource Management,  Montpellier, France, October 1995

Stedham, Y. and  Beekun, R. The Impact of CEO Pay-for-Performance on Strategic Choice. International Colloquium on Contemporary Developments in Human Resource Management,  Montpellier, France, October 1995

Stedham, Y. and Mitchell, M. Voluntary Turnover among Non-Supervisory Casino Employees: An Analysis of Job Satisfaction and Organizational Commitment. Ninth International Conference on Gambling and Risk Taking. Las Vegas, NV, May 1994

Mitchell, M. and Stedham, Y. A Profile of Pro-Union Casino Workers in Northern Nevada.  Ninth International Conference on Gambling and Risk Taking. Las Vegas, NV, May 1994

Stedham, Y. and Nechita, M. The Expatriate Assignment: Selection, Training, and Repatriation - Best Practices. 4th Conference on International Human Resource Management, Gold Coast, Australia, July 1994
Young, G., Beekun, R., and Stedham, Y. Board Characteristics and CEO Evaluation in the Acute Care Hospital Industry: Effects on Corporate Strategy. Annual Academy of Management Meeting, Atlanta, August 1994

Scholz, Chr., Schröter, M., and Stedham, Y. Cross-Cultural Management: A Comparison of British and German Subsidiaries. Eastern Academy of Management Meeting, Berlin, Germany, April 1993

Greer, C.R. and Stedham, Y. Countercyclical Hiring as a Staffing Strategy   Managerial and Professional Personnel: An Empirical Investigation.  Annual Academy


of Management Meeting, New Orleans, August 1987
WORK IN PROGRESS

Raab, G., Stedham, Y., and Neuner, M. (Submitted) Psychological characteristics of successful entrepreneurship in Germany and the U.S.: A comparative study. Academy of Management Meeting, 2004
Yamamura, J., Satoh, M., and  Stedham, Y. (Submitted) Globalization. Western AAA Meeting 2004
GRANTS              

· Instructional Enhancement Grant, UNR, 1996

· Instructional Enhancement Grant, UNR, 1995 

· Small Business Institute, Research Grant, 1994

· Research Grant, UNR Foundation, Summer 1991

· Dissertation Research Support, College of  Business, University of Kansas, Lawrence, 1987



   HONORS




· Woman of Achievement Honoree for UNR, Nevada Women’s Fund 2004

· Woman of Achievement Honoree for UNR, Nevada Women’s Fund 2002

· Mentor, UNR - COBA Senior Scholar, 2001

· Tibbits Distinguished Teacher Award (Runner-up) 2001, University of Nevada, Reno

· Tibbits Distinguished Teacher Award (Runner-up) 2000, University of Nevada, Reno

· Who is Who Among America’s Teachers 1998, 2000

· Best Researcher Award (Runner-up) 1996, Betta Gamma Sigma

· Invited speaker, Universität Mannheim, Germany, 1994

· Selected faculty member to Delta Sigma Pi, 1991

· Mentor, UNR - COBA Senior Scholar, 1990

· Beta Gamma Sigma, 1987

· Direct Exchange Scholarship (Austauschstipendium des Akademischen Auslandamtes der Rheinischen Friedrich-Wilhems Universität, Bonn), 1979
SUMMARY OF PROFESSIONAL SERVICE 
· Reviewer, Sex Roles, 2003
· Session Chair, ABAS Conference, 2003
· Reviewer, Journal of  Management Studies, 2003
· Reviewer for numerous conferences, including the Academy of Management, BALAS, Conference on International Human Resource Management
· Reviewer for professional journals, including the International Journal of Human Resource Management
· Track Chair, BALAS Conference, 2001
· UNR Advanced Management Program, USA (International) – Academic Director, 2002, 2003
· Society for Human Resource Management, HR Games Area Competition , Coordinator, 2001
· UNR Advanced Management Program, Instructor, 1996 – present
CONSULTING EXPERIENCE  AND COMMUNITY INVOLVEMENT
·    SIFE (Students in Free Enterprise) – Chapter Advisor and Founder, 2004

·    Northern Nevada Executive Council, 2004

·    Nevada State Bank, Management Training, 2003 

·    Reno Philharmonic, Strategic Planning, 2002, 2003

· NADO (National Organization of Development Organizations), Invited Speaker, National Conference, 2002
· Reno Philharmonic, Strategic Planning, 2002
· REMSA (Regional Ambulance Services, Inc. – Supervisor Training, 2002
· WEACT (Women Executives Accelerating Change Today) – Co-Founder, 2002
· Provides mentoring and professional development opportunities to women in business in Northern Nevada
· Northern Nevada Human Resource Association, Board Member, 1995 – present
· Student Chapter, SHRM Certification Prep Course

· Society for Human Resource Management (SHRM), State Director for College Relations and Director of International Issues, 1998 - present
· Nevada World Trade Council, Board Member, 2001 - present
· Nevada Opera, Board Member, 1994 - 2000
· Northern Nevada International Resource Center, Board Member, Vice President, 1999 - 2001
· Reno Police Department, Supervisor Training – 2001

· Infosearch, Survey Design - 2001

· Judge, Janet Berry, Court Administration - 2000

· Reno Police Department, Supervisor Training - May, June 2000

· Reno Fire Department, Assessment Center– May 2000

· State of Nevada,  Strategic Planning and Performance Indicator Training – 1996, 1998, 2000

· State of Nevada, Gaming Control Board,  Strategic Planning and Performance Indicator Training – 1999

· Sho-Ka-Wa Casino – Supervisor Training, Hopland, California, 1999

· Paradise Casino – Supervisor Training, Yuma, Arizona, 1999

· State of Nevada, Personnel, Job Analysis and Test Design – 1997, 1998

· Washoe County, Nevada – Assessment Center, 1993, 1994, 1998, 1999

· PRO Net – Design and Implementation of Project concerning the Selection of Mid Level Managers, 1998, 1999

· Nevada Opera – Training on Strategic Planning, 1998, 1999

· Clark County, Nevada – Review of County, Division, and Department Strategic Plans. Training on Performance Indicators, 1997, 1998

· Diesel Monitoring Systems, Reno, Nevada – Training on and Design of Selection Procedures, 1998

· Egghart and Associates, Reno, Nevada – Training on Human Resource Issues for Port Madison Enterprises, Suquamish Clearwater Casino, 1997


· Nevada Society of CPA’s, Reno – Invited Speaker, 1996, 1997

· American Warehouse Association - Management Training, 1995, 1996

· KOLO-TV, Reno News Channel 8 - Management Training, 1995

· Coca-Cola, Non-Carbonated Beverages - Management Training, 1995

· Airport Authorities of Washoe County, Nevada – Assessment Center, 1994 

· Resorts West - Conflict Management Training, 1994

· Schaller-Automation, Germany, 1992, 1993, 1994

· Bally's Executive Training Program, Spring 1992

· Comstock Casino - Executive Bonus Program Design, 1991          

· HARVEY'S, Lake Tahoe - Executive Bonus Program Design, 1991

· City of Reno, Assessment Center Implementation,  1991 

UNIVERSITY SERVICE

I have been on many departmental, college, and university committees – too numerous to list them all. I list the most recent (2003) only – all of these are university-wide committees:

· Merit policy committee

· Merit policy sub-committee

· Salary Equity Study committee

· Personnel Committee

· Search Committee, HR VP for Faculty

· Search Committee, Grant Coordinator USAC
· Ad Hoc UNR Strategic Plan Review Committee – Restructuring of College of Arts and Science

PROFESSIONAL  AFFILIATIONS



· Academy of Management
(HRM and International Management Divisions)

· Society for Human Resource Management

· Northern Nevada Human Resources Association 

· Business Association of Latin American Studies (BALAS)
REFERENCES 

· Available upon request
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